Head Teacher – Job Pack

The Merton Primary School
Part of
Bradgate Education Partnership

Welcome from the Chief Executive Officer
Thank you for your interest in the role of Head Teacher at
our Merton Primary School.
The Merton Primary School is a popular, successful and stable school with a
strong ethos that encourages a climate for learning. We seek a Head
Teacher who will continue to inspire and lead the school after the current
Head Teacher retires at the end of the 2019/2020 academic year.
This is not only a very exciting time to join our Trust as we aspire to be
Leicestershire’s leading multi academy trust but also a uniquely rewarding
opportunity to lead a school that is built upon strong foundations with a
superb staff team that encourage collaborative working.
The school delivers a high level of consistent practice and are proactive in
maintaining good academic achievement that enables the development of
strong personal characteristics in each child.
The set-up of Bradgate Education Partnership was a unique one with 11
schools coming together on 1st September 2016 with the core vision and
mission being:
‘To create high quality educational opportunities for all children and young people across the partnership
by developing a strong collaborative and co-operative model through which we encourage autonomy,
share best practice, enhance the professional aspirations of our staff and ensure the safety and wellbeing of all pupils and staff.’
Since the 1st September 2016 we have grown to 14 schools soon to be 15 in
February 2020. Our model is based on a through model of education and we are
passionate about fostering wonderful learning experiences for the children and
students in our care ensuring that each pupil has the chance to reach their full
potential. We are also committed to our local community and only looking at
modest growth within the locality.
All schools have equal access to the professional expertise and development
opportunities through our teaching school; STEP Teaching School Alliance (Syston &
Thurmaston Education Partnership). Our teaching school not only supports all staff
within the Trust schools, but also the wider area across the Local Authority.

‘We are
proud of
this
school’

‘We seek a
Head Teacher
who will
continue to
inspire and
lead the
school’

The Trust provides a range of support and systems to the school, principally in
the areas of Education, Welfare, Finance, Estates and Human Resources.
The Trust support Merton Primary School in their ethos of ‘being the best we can
be’. We are proud of this school and it plays a vital role within the Trust and the
wider community.
To find out more about the school visit the website:
http://www.merton.leics.sch.uk/
Or, take a look at our school and Trust Twitter Page
@mertonps
@bepschools
I look forward to receiving your application

Gareth Nelmes

About
The
Merton
Primary
School
Our school is set in an estate on the edge of Syston town. The school have, over the years, invested in
excellent learning facilities and benefits from extensive grounds comprising of a large field area,
newly built playgrounds and a school wood.
The Merton Primary School is popular and consistently oversubscribed. Our curriculum is designed to
give children a broad range of experiences within a creative and engaging context and we want to
ensure that children leave our school, confident young people ready for the next stage in their life.
We have highly motivated staff who have built a strong, positive learning culture within the school
which is extremely important to us.
Standards throughout the school are good, with the
environment being one that positively embraces further
development and improvement.

Key Facts about the School


Age Range: 4 to 11 years

The staff are highly effective and reflective practitioners who will
look to the new Head Teacher for decisive and compassionate
leadership. The successful candidate will need a very clear vision
and understanding of effective pedagogy – the staff will expect
this from their Head Teacher.



Number on Roll: 415 – two
form entry



% of children with SEND:
10%

The school offers a broad and balanced curriculum across the
entire age-range and seeks to provide further enrichment and
personal development wherever possible. The community,
including the Local Advisory Board, will look to the Head Teacher
to continue this values based approach to providing a rounded
and balanced offer to all children.



% in receipt of Pupil
Premium funding: 13%



Ofsted Category: Good
(June 2018)

The Role of
Head Teacher
The role, at this point in time, is a unique opportunity for
someone to genuinely shape the future of the school and
the Trust.
We would like to appoint the new Head Teacher for the
start of the 2020/2021 academic year which starts on
24th August 2020.
The Head Teacher will benefit from a high level of
autonomy within the Trust context and will have the
scope to continue to build on the school’s strong ethos
and foundations with the support of an experienced
senior leadership team. The Head Teacher will also
receive excellent support and challenge from the highly
effective Local Advisory Board.
We seek an outstanding individual who will be
committed to a long term future at the school and Trust,
someone who will continue to impact on the
development of the local community.

The Head Teacher will be:


An excellent teacher who can lead by
example



A strategic decision maker



A collaborative individual who understands
the greater good of the Trust and the
community



Able to demonstrate compassion to
children and staff



Ethically and morally aligned to the aims of
the school and the work of the Trust

This role is not just about being the Head Teacher
and being an employee of the Trust, the role is
about being an ambassador and an inspiration to
children and colleagues. It is about genuinely
developing education for the future…

The Local
Advisory
Board

Within the Trust model each school has its own Local
Advisory Board who provide support and appropriate
challenge to the Head Teacher. The role of the Local
Advisory Board is to ensure that the school remains
with the interests of the local community at heart,
the Chair of the Local Advisory Board has the
following message:

‘As a Local Advisory Board, we work closely with the Head Teacher and Senior
Leadership Team to deliver the best provision for our children, guided by the
school’s vision and ethos. We share the aims of the school to create an
environment that develops lifelong learners, and enables each child to be “the
best they can be”. It is a privilege to be a part of the school’s journey, building the
relationship with the Trust while ensuring that the school’s strong vision
continues to guide the strategic direction for the whole school community.’
Hannah Coombe

Applications
Our Director of Schools, Dean Pomeroy, will be delighted to discuss this role with you in
further detail and is available via the following contact details:
Email:
Telephone:

dean@bepschools.org
0116 478 3426

Application Closing Date:
Provisional Interview Date:

Informal
Visits
We would strongly
encourage
candidates to
arrange an informal
visit to the school
prior to application
and/or a telephone
conversation with
the Director of
Schools.
These can be
arranged by
contacting Dean
Pomeroy on the
above contact
details.

9am, Friday 31st January 2020
Thursday 6th & Friday 7th February 2020

Applications
Please visit our Trust website
www.bepschools.org/vacancies and
download the application form.
Please submit an application form with a
covering letter that outlines the following:




Merton is already a good school.
What might you do in your first year
to further develop and improve the
provision for students?
What are the biggest challenges
facing today’s generation of young
people and how would you as Head
Teacher at Merton address these?

Send these documents to the Trust’s HR
Manager, Lauren Gray at Email:
lauren@bepschools.org

Safeguarding
We are committed to safeguarding and
promoting the welfare of children and
young people. All staff and volunteers
are therefore expected to behave in
such a way that supports this
commitment. Appointment to this post
will be subject to satisfactory preemployment checks.

Equal Opportunities
We are determined to ensure that no
applicant or employee receives less
favourable treatment on the grounds
of gender, age, disability, religion,
belief, sexual orientation, marital
status, or race, or is disadvantaged by
conditions or requirements which
cannot be shown to be justifiable.

The Merton Primary School
Cherry Drive
Syston
Leicestershire
LE7 2PT
Email:
Telephone:

admin@merton.leics.sch.uk
0116 260 8150

Bradgate Education Partnership
Trust Offices
Parkstone Road
Syston
Leicestershire
LE7 1LY
Email:
Telephone:

info@bepschools.org
0116 478 3426

