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	Department:
	Children and Families

	Job Title:
	Instrumental/Vocal Tutor

	Grade:
	9

	Post Number:
	

	Service/Section:
	Leicestershire Music

	Base/Location:
	Home and field based

	Responsible To:
	Team Leaders

	Responsible For:
	n/a

	Key Relationships/

Liaison with:
	Schools, families, partner organisations


	

	Job Purpose

	To ensure that Leicester and Leicestershire’s children and young people have access to an exceptional range of musical opportunities by teaching them to learn musical instruments, sing, perform in ensembles and choirs and progress to new levels of musical excellence.


	

	Main Duties and Responsibilities

	1.
	To teach to a high standard.

	2.
	To deliver high quality music lessons to individuals and groups from beginner to diploma level, differentiated to meet the needs of all learners. 

	3.
	To plan and prepare high quality lessons, rehearsals, performances and music examination entry, including the development of resources and the preparation and arrangement of music as required. 

	4.
	To direct, conduct and rehearse ensembles and sectional rehearsals as required, including online

	5.
	To assess, keep accurate records and report on pupils’ progress to a range of stakeholders

	6.
	To participate in performances, courses, tours, professional development opportunities and meetings as required

	7.
	To undertake administrative, organisational and basic instrumental maintenance tasks (e.g. changing strings/ reeds, oiling valves etc.) related to the duties described above

	8.
	To ensure good discipline and behaviour with due regard for pupil’s health, safety and well-being

	9.
	To undertake any other reasonable duties requested by the Head of Leicestershire Music, Line Manager or Team Leader

	10
	To comply with all policies and procedures in relation to safeguarding, child protection, data protection and health and safety

	11
	Carry out all duties in accordance with Leicestershire Music’s equal opportunities policy with respect to the staff and public, actively promoting equality and seeking to prevent and overcome disadvantage and discrimination

	12
	Responsible for protecting and managing information securely, and reporting breaches or suspected information security breaches, in line with Council policies

	

	Special Factors

	The nature of the work may involve the jobholder carrying out work outside of normal working hours.
· This post is eligible for a DBS check under the Rehabilitation of Offenders Act 

1974 (Exceptions) Order 1975 (i.e. it involves certain activities in relation to children and/or adults) and is defined as regulated activity under Part 1 of the Safeguarding Vulnerable Groups Act 2006. Therefore a DBS enhanced check for a regulated activity (includes a barred list check) is an essential requirement.



	

	This job description sets out the duties and responsibilities of the job at the time when it was drawn up.  Such duties and responsibilities may vary from time to time without changing the general character of the duties or the level of responsibility entailed.  Such variations are a common occurrence and cannot in themselves justify a reconsideration of the grading of the job.

	



	Department:
	Children and Families 

	Job Title:
	Instrumental/Vocal Tutor

	Grade:
	9

	Post Number:
	

	Service/Section:
	Leicestershire Music 

	

	
	Essential
	Desirable
	How assessed

	Qualifications

Qualification or experience demonstrating a high level of musical understanding, awareness and proficiency in your area of specialism (e.g. music technology, instrumental etc). 
	(
	
	Dc/App

	A music degree and/or performing or teaching diplomas 
	
	(
	Dc/App

	Experience

Experience of performing, creating or facilitating music at a high-level 
Professional performing experience
Experience of developing and adapting resources to respond to learners’ interest and needs and

offers a level of challenge and independence appropriate to age, ability, capacity and context. 
	(
(

	(

	App/Int

	Knowledge

Excellent pedagogical knowledge and skills to teach your first study instrument/ voice. Evidence of successful teaching practice. 

Knowledge, skills and willingness to teach instruments of the same musical family as your first study. 

Knowledge of how to differentiate teaching to meet the interests, needs, and learning styles of a wide range of children and young people. 


	(
(

	(

	App/Int

	Skills and Competencies 
The ability to model and demonstrate effectively both on your instrument(s) and by use of the voice
The ability to model high level performing standards on your first study
To be an advocate for Leicestershire Music, taking the initiative to help increase participation in musical activities.

10. The ability to provide clear and coherent written material, particularly for planning and assessment. 

11. Ability to communicate clearly and effectively to a range of audiences when teaching, rehearsing and promoting Leicestershire Music. 

12. Enthusiasm, initiative and the motivation to achieve excellent musical standards. 

13. The ability to work collaboratively and creatively to find solutions. 

14. Ability to reflect on, refine and develop teaching practice. 

The ability to converse at ease with customers and provide advice in accurate spoken English is essential for the post.
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(
(
(
(
(
(
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	App/Int

	Other Requirements

An understanding of, and commitment to Equal Opportunities, and the ability to apply this to all situations.


	(
	
	App/Int

	Must be able to perform all duties and tasks with reasonable adjustment, where appropriate, in accordance with the provisions of the Equality Act 2010
	(
	
	Med

	

	Key:

App = Application Form

Test = Test

Int = Interview
	Pre = Presentation

Med = Medical Questionnaire

Dc = Documentary Evidence (E.g., Certificates) 
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