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1. Letter from the Principal
As the Principal of Hamilton Academy, I would like to extend a very warm welcome to you.
This is a fantastic time to join Hamilton Academy. We are on a transformational journey and are clear
on our key priorities in order to provide an inspirational education where every young person is ready
for life in our global community. Our pupils have an appetite for success and our staff are committed
to unleashing their potential. Parents are supportive and loyal to the academy. The strong alignment
amongst stakeholders makes this academy a great please to work and take your career to the next
level.
Hamilton Academy is a large, vibrant and caring learning community. We are committed to ensuring
pupils are stretched intellectually and foster a love of learning, whilst feeling valued, happy and safe.
We know that academic achievement of the highest order is within our reach. In addition to facilitating
academic success, life at Hamilton Academy provides the platform to allow us to commit to the growth
and development of our students culturally, spiritually, morally and socially; whilst enhancing their
sporting talents and furthering their artistic gifts.
We face an incredibly important challenge ahead at Hamilton Academy, namely to identify and
appoint two Assistant Principals who shall be integral in our pursuit of excellence and ensuring rapid
progress towards achieving it. Our new Assistant Principals shall receive the best support that we can
offer in this next stage of their professional life. This will be an ideal position for someone who has
made significant impact as a middle leader.
The specific individual responsibilities of the new Assistant Principal shall be determined at appointment,
reflecting the current strengths and potential of the candidate. All members of the senior leadership
team have responsibility for the academic achievement and pastoral care of the students. The SLT are
leaders of learning and as such, are expected to line-manage their specific departments to a highly
detailed level, sharing the responsibility for the subject’s success with the subject leader. We are looking
to appoint individuals who have the potential, drive and desire to be an outstanding leader of
education.
I would welcome an opportunity to meet with you before interview to enable you to meet our students,
share in some of their learning and gain an understanding of our ethos and aims. Tours are strongly
encouraged to see the academy in action. To further your insight into our academy, please take a tour
of our website at www.hamilton-rmet.org.uk.
I look forward to receiving your application
Yours faithfully
Jackie Gair
Principal

2. Advertisement
Head of P.E.
Full-time | Permanent |Start date: September 2019
Salary: MPS/UPS + TLR 1A

We are seeking to appoint an inspirational Middle Leader with a track record of excellent
outcomes in teaching P.E. and the ability to lead on teaching, learning and curriculum design,
with a view to driving up standards within our department. This post will provide an ideal
opportunity to play a prominent role within middle leadership and make a significant
contribution to the whole school. The candidate will be supported by a team of committed and
talented P.E. teachers working to produce the best possible outcomes for our students.
Hamilton Academy is an extremely rewarding school with an exceptionally caring ethos which
is at the forefront of your work. We are a mixed comprehensive school of approximately 1200
students sharing a common vision to make a positive difference; to ourselves, to others and to
our world. We offer a culture based on shared values and collaboration, committed professional
and well-qualified colleagues, strong support from senior leaders and a superb working
environment.
We are seeking an individual who will:
 Help to raise standards and achievement through the strategic leadership of P.E.,
delivering consistently strong outcomes.
 Inspire imaginative and effective approaches to the teaching and learning of P.E. to
help drive up attainment standards.
 Support the development of teaching and learning across the Academy, modelling
excellent practice, robust line management and strong mentoring abilities.
 Teach consistently high quality lessons to deliver excellent outcomes for students.
 Be able to teach across the ability and age range, supporting the development of P.E.
to the highest standard for all pupils at Key Stages 3 and 4.
The ideal candidate will:
 Be an excellent practitioner of P.E.
 Be passionate about developing their own practice and the teaching and learning
practice of others.
 Have a keen interest in P.E. and in developing all aspects of teaching and learning
around P.E.
 Have the ability to engage and inspire pupils and build excellent relationships with both
students and staff.
We can offer you:
 A friendly and supportive working environment with enthusiastic and dedicated leaders
at senior and middle leadership levels and a commitment to the professional
development of staff.
 Career development and recruitment incentives with access and support to follow middle
leadership programmes e.g. NPQML and Teaching Leaders.




Access to CPD to help you grow and develop in your role.
Focussed support on your wellbeing. TMET has partnered with Amica to offer free
counselling and support to our staff.

About Us
Hamilton Academy is a culturally diverse comprehensive school with approximately 1200
students situated in the North East of Leicester and is part of The Mead Educational Trust (TMET).
The Trust is a growing partnership of primary and secondary schools situated in the East
Midlands. It provides its academies access to a world-class education network and staff with an
employer providing high quality professional development. We are committed to ensuring each
Academy enables every pupil to achieve the very best. We believe that together we make a
positive difference.
Hamilton Academy is committed to safeguarding and promoting the welfare of children and young
people. We expect all members of staff and volunteers to share this commitment.
This post is exempt from the Rehabilitation of Offenders Act (1974) and a comprehensive screening
process is followed for each candidate. This will include an enhanced DBS check (formerly known
as Criminal Records Bureau Disclosure).
We are committed to equality of opportunity and actively encourage applications from all sections
of the community.
All candidates are advised to refer to the job description and person specification before
making an application. In line with our safeguarding practices we are unable to accept CVs and
ask that you complete the TMET Application Form in order for your application to be considered.
Please submit your application via the eteach website or by sending it to recruitment@hamiltonrmet.org.uk
Visits to the school are welcome. Please contact the school on 0116 241 3371 (ext 256) and
speak to Stephanie Devereux to arrange.

3. About Hamilton Academy
At Hamilton Academy all students, staff and parents share a common vision to Make
a Positive Difference. This underpins everything we do and will help us to achieve the
best outcomes for all students.
At Hamilton Academy we work together to Make a Positive Difference:
To ourselves – we support students to aim for the highest standards, not just in lessons and examinations,
but also in extra-curricular activities. We encourage them to consider their behaviour and to understand
how this behaviour makes a positive difference to them and their future prospects. Every individual truly
matters and we support them to be the best they can be.
To others – students at Hamilton Academy are encouraged to consider their place in society and to
understand what it means to be a good citizen. The academy is involved in charitable activity and students
participate in fundraising for good causes as well as actively helping others. The development of
leadership skills for students is a new focus for the academy through our student leadership scheme.
To our world – every day we encourage all members of our learning community to respect their
surroundings and make sustainable choices for the future. We take collective responsibility to make
Hamilton Academy, Leicester and the wider world a better place.
Our daily values support Hamilton Academy to be a welcoming, safe place.
Through our vision and values we are working together to:
 Inspire a love of learning
 Achieve excellent outcomes for students
 Ensure the well-being of students
 Instill a strong moral and ethical code
 Develop outstanding educational professionals.
Our values are expressed to students using the following language:
 We value always doing the ‘right thing’ and taking responsibility for our own behaviour
 We value always showing respect and helping others
 We value always being fair and being honest
 We value always trying our best and working hard
 We value always being tolerant of other people’s beliefs
Information about faculties & school amenities (staff car park, space to secure bicycles etc).

4. About The Mead Educational Trust
Formed in 2014, The Mead Educational Trust (TMET) is a well-established, respected multi academy
trust in Leicestershire with a growing partnership of primary and secondary schools.
The Mead Educational Trust exists to improve the life chances of children and young people. At the
heart of all we do is a commitment to provide our academies access to a world-class education, excellent
school-to-school support and to provide our staff with an employer keen to provide high quality
professional development.
Our passionate and dedicated approach to education provides pupils with an exciting, engaging and
high quality learning environment, developing our pupils into aspirational, capable and confident young
adults and members of the community. We are committed to helping each of our academies to ensure
that helps every pupil reach their fullest potential.
At the heart of our Trust is a group of carefully chosen trustees, leaders of education and key leaders
within both the wider and business community. The carefully selected guardians of our Trust teamed with
the effective business management systems that we operate enables us to keep exceptional education
provision at our core.

Our Trustees, Staff and Pupils all work together to make a
positive difference

5. About the local area
Hamilton Academy is located in North East Leicester within the district of Hamilton and is in an ideal
location for young professionals with great links into the city and the rural countryside of
Leicestershire.
Historically, people of different races and cultures have gathered in Leicester, creating a rich and
unique heritage and this diversity continues today. Leicester’s Golden Mile is known locally as ‘little
India’ offers an array of shops and restaurants in the heart of the city’s thriving Asian community.
Visitors can enjoy the city’s spectacular Diwali celebrations, the largest outside of India, where more
than 35,000 people flock to experience the famous Diwali lights switch-one and savour the unique
festival atmosphere.
There is plenty for residents to do with attractions like the National Space Centre, Bradgate Park and
the tomb of Richard III right on Leicester’s doorstep, as well as a vast array of independent and chain
shops in Leicester. Sporting fans can enjoy football at Leicester City Football Club and Leicester Tigers
Rugby Club as well as a host of sporting clubs across the county.
London can be reached from Leicester by train in just over an hour. The county is home to East
Midlands Airport and benefits from links to the motorway network from the M1 allowing for easy
access to travel.
More information about Leicester and the wider area, amenities, leisure facilities and housing can be
found at www.visitleicester.info and www.rightmove.co.uk

6. Job Description
Head of P.E.
This job description is based on the Core Professional Standards for qualified teacher and should be read in conjunction
with the National School Teacher Pay and Conditions Document.
Reporting directly to:

Curriculum Leader

Responsible for:

All aspects of curriculum, achievement, teaching and learning in Mathematics.

Liaising with:

Leadership Team, Pastoral Director, Academic Tutors, other Subject Leaders, Student
Support Services and relevant staff with cross-school responsibilities, relevant nonteaching support staff, TMET staff, parents, outside agencies.

Purpose:

 To lead curriculum development, professional learning and teaching and learning in PE.
Defining the body of knowledge and skills to be imparted from year 7-11, informed by
the National Curriculum and Examination Specifications;
 To monitor and support the overall progress and development of students within PE.
 To be accountable for achieving the highest standards to student attainment and
progress in PE;
 To support and help implement whole school behaviour policies in PE classrooms.
 To support, develop, and enhance the highest standards of teaching practice of others
at KS3 and KS4, evaluating the quality of teaching and effective practice in the
teaching of PE;
 To assess, monitor and report on students’ progress according to departmental and
Academy policy;
 To record and use date on students’ prior and ongoing progress to inform effective
target setting and lesson planning and enable students to accumulate knowledge and
skills related to the discipline of PE.
MAIN (CORE) DUTIES

 Establish a safe and stimulating environment for students;
 Treat pupils with dignity and build relationships rooted in mutual respect;
 Set goals that stretch and challenge students of all backgrounds, abilities and
dispositions;
 Demonstrate consistently the positive attitude, values and behaviour which are expected
of students.
 Be accountable for students’ attainment, progress and outcomes;
Promote good progress
 Be aware of students’ capabilities and their prior knowledge, and plan teaching to
and outcomes by students
build on these;
 Guide students to reflect on the progress they have made and their emerging needs;
 Demonstrate knowledge and understanding of how students learn and how this impacts
on teaching;
 Encourage students to take a responsibility and conscientious attitude to their own work
and study.
Demonstrate good subject  Have a secure knowledge of the relevant subject(s) and curriculum areas, foster and
and curriculum knowledge
maintain students interest in the subject, and address misunderstandings;
 Demonstrate a critical understanding of developments in the subject and curriculum areas,
and promote the value of scholarship;
 Demonstrate an understanding of and take responsibility for promoting high standards
of literacy, articulacy and the correct use of standard English.
Plan and teach well-  Impart knowledge and develop understanding through effective use of lesson time;
structured lessons
 Promote a love of learning and children’s intellectual curiosity;
 Set homework and plan other out-of-class activities to consolidate and extend the
knowledge and understanding students have acquired;
 Reflect systematically on the effectiveness of lessons and approaches to teaching;
Set high expectations
which inspire, motivate
and challenge pupils

Adapt teaching to respond
to the strengths and needs
of all students

Health and wellbeing

Make accurate and
productive use of
assessment

Manage behaviour
effectively to ensure a
good and safe learning
environment

Fulfil wider professional
responsibilities

 Contribute to the design and provision of an engaging curriculum within the relevant
subject area(s).
 Know when and how to differentiate appropriately, using approaches which enable
students to be taught effectively;
 Have a secure understanding of how a range of factors can inhibit students ability to learn,
and how best to overcome these;
 Demonstrate an awareness of the physical, social and intellectual development of children,
and know how to adapt teaching to support students’ education at different stages of
development;
 Have a clear understanding of the needs of all students, including those with special
educational needs; those of high ability; those with English as an additional language;
those with disabilities and be able to use and evaluate distinctive teaching approaches to
engage and support them.
 Know the current legal requirements, national policies and guidance on the safeguarding
and promotion of the well-being of children and young people;
 Know how to identify potential child abuse or neglect and follow safeguarding
procedures;
 Know how to identify and support children and young people whose progress,
development or well-being is affected by changes or difficulties in their personal
circumstances, and when to refer them to colleagues for specialist support;
 Know the local arrangements concerning the safeguarding of children and young
people.
 Know and understand how to assess the relevant subject and curriculum areas, including
statutory assessment requirements;
 Make use of formative and summative assessment to secure pupils’ progress;
 Use relevant data to monitor progress, set targets, and plan subsequent lessons;
 Give pupils regular feedback, both orally and through accurate marking, and
encourage pupils to respond to feedback.
 Have clear rules and routines for behaviour in classrooms, and take responsibility for
promoting good and courteous behaviour both in classrooms and around the school, in
accordance with the school’s Behaviour for Learning policy;
 Have high expectations of behaviours, and establish a framework for discipline with a
range of strategies, using praise, sanctions and rewards consistently and fairly as part
of school devised systems;
 Manage classes effectively, using approaches which are appropriate to pupils’ needs in
order to involve and motivate them;
 Maintain good relationships with pupils, exercise appropriate authority, and act
decisively when necessary.
 Make a positive contribution to the wider life and ethos of the school, adapting a
Growth Mindset;
 Develop effective professional relationships with colleagues, knowing how and when to
draw on advice and specialist support;
 Deploy support staff effectively;
 Take responsibility for improving teaching through appropriate professional
development, responding to advice and feedback from colleagues;
 Communicate effectively with parents with regard to pupils’ achievements and wellbeing;
 Maintain an up-to-date knowledge and understanding of the professional duties of
teachers and the statutory framework within which they work, and contribute to the
development, implementation and evaluation of the policies and practice of the school,
including those designed to promote equality of opportunity;
 Support the school’s vision to “Make a Positive Difference”, reflecting the ethos every
day through conduct and interactions with students, families and colleagues.

General Duties

Health and Safety



 To be a Form Tutor of an assigned tutor group and to carry out related duties in
accordance with the general job descriptions of Form Tutor as required by the needs of
the pastoral structure;
 To participate in the appropriate meetings with colleagues and parents relative to the
above duties;
 To undertake any task felt appropriate, reasonable and necessary by the Headteacher;
 To be prepared to renegotiate one’s role if and when necessary.
 It is an Employee’s responsibility to take reasonable care of themselves and others and
anybody affected by their undertaking including any act(s) or omissions.

Whilst every effort has been made to explain the main duties and responsibilities of the post, each
individual task undertaken may not be identified.
 The school will endeavour to make any necessary reasonable adjustments to the job and the working
environment to enable access to employment opportunities for disabled job applicants or continued
employment for any employee who develops a disabling condition.
 This job description is current at the date shown, but, in consultation with you, may be changed by
the Headteacher to reflect or anticipate changes in the job commensurate with the grade and job
title.
These duties may be varied or added to in order to meet the changing demands of the school at the
reasonable discretion of the Headteacher.

7. Person Specification
REQUIREMENTS
Essential

ATTRIBUTES
Qualifications
and

and
Skills

Professional
Development

Key Skills

Personal Attributes

Safeguarding Children
and Young People

Equal Opportunities
Other Requirements

Measurement

Measure

 Qualified Teacher Status
 Appropriate degree

 A further
qualification,
degree, diploma,
certificate in
relevant subject

2, 3







 Teaching
experience,
preferably in more
than one school.
 Evidence of
continued
engagement with
thinking and
research in
education.

2, 4

Training

Experience

Desirable

Ability to teach PE to Key Stage 3 and GCSE level.
Ability to use ICT as a teaching medium to motivate young learners.
Commitment to the promotion of teaching and learning PE.
Commitment to international links.
Willingness to promote links with other schools, including feeder
schools and post 16 institutions.
 Up-to-date subject and assessment knowledge.
 Experience of health and safety issues in the workplace relating to
equipment, materials and working practices.
 Evidence of a commitment to continuing professional development
 Willingness to participate in professional learning
 Ability to establish effective working relationships with individuals,
groups and organisations
 Ability to communicate effectively through a range of mediums in a
range of contexts
 Ability to work effectively as an individual and in a team
 Ability to remain calm and diffuse situations.
 Effective administration and time management skills
 Ability to analyse information and make sound judgements
 A commitment to lifelong learning for all
 Continuing interest in developments in teaching and learning
 Demonstrate and promote a Growth Mind with regard to teaching
and students.
 Ability to motivate others
 Vision, creativity, optimism
 Adaptability and resilience
 Energy and commitment
 Excellent health and attendance record
 Knows and understands the principles and values underpinning
safeguarding and the promotion of the wellbeing of children and
young people.
 Commitment to equal opportunities for all
 Commitment to safeguarding students
 Must be able to recognise discrimination in its many forms and
willing to put Council’s Equality Policies into practice.
 Demonstrable evidence of achievement in your current post
Written Application – 2
Documentary evidence – 3
Interview/assessment – 4

2, 4
 Knowledge of
psychology of
learning and
related fields

2, 4

 A willingness to
contribute to the
wider life of the
school

2, 4

4
4

2, 4

