Executive Head Teacher
Primary
Bradgate Education Partnership

Welcome from the
Chief Executive Officer
Bradgate Education Partnership is unique in its set up with a group
of excellent schools coming together to form the Trust in September
2016. Since then we have been fortunate enough to grow our Trust
with continued growth imminent.
This is a very exciting time to join Bradgate Education Partnership
and we feel that it is a highly rewarding place to work. We aspire to
be Leicestershire’s leading multi academy trust.
We seek someone who identifies with our mission and values and
someone who will be dedicated to driving forward the schools
working in partnership with the Trust’s Central Team and the
schools Head Teacher.
Our mission statement is:
‘To create high quality educational opportunities for all children and
young people across the partnership by developing a strong
collaborative and co-operative model through which we encourage
autonomy, share best practice, enhance the professional aspirations
of our staff and ensure the safety and well-being of all pupils and
staff.’
We believe in a ‘through’ education model, developing individuals and schools to ensure each pupil has the
chance to reach their full potential. We are passionate about fostering wonderful learning experiences for the
pupils within our care, ensuring that each pupil has the chance to reach their full potential. We are also
committed to our local communities and working closely with our parent/carers, led by a group of excellent
Head Teachers.
There are currently 15 schools that make up our Multi Academy Trust with an age range of 2-18. We are a truly
collaborative model with all schools working together to improve educational outcomes within the area.
Our Trust’s Central Team comprises a number of
professional services ranging from School Improvement,
Welfare and Safeguarding, Finance, Human Resources,
Estates Management and Administration. These teams
work closely with all of the schools to provide the vital
support that is required in the running of our truly
collaborative MAT.
We aim to foster wonderful learning experiences through
our academies across the age range and to develop the
very best career opportunities for all of our employees,
ensuring our staff are given the best possible career path
and support to achieve your own personal goals.
We look forward to receiving your application.

Gareth Nelmes

The Executive Head Teacher Role
This is a new post that has arisen to play a significant role within the Trust’s Senior Leadership
Team to lead on school improvement and quality assurance strategies across a group of our
primary schools, notably those schools joining the Trust from a position which is below good and
those which are already part of the Trust who require some additional support.
This role is perfect for someone who has experience of driving positive change in schools and has a proven track
record in school improvement.
The Executive Headteacher will be a key player in delivering an excellent service to our schools, using their drive,
ability and creativity to make a real and direct impact upon pupils learning. The post holder will spend the
majority of their time leading on school improvement strategies, working alongside Head Teachers, senior
leaders and teaching staff to develop highly effective provision for our children. You will also help further
develop and shape areas such as Quality Assurance and CPD across the Trust.
The focus of the Executive Head Teacher position will be those schools who have been rated as less than ‘good’
by Ofsted and work with those Head Teachers and school Senior Leadership Teams to drive the change that is
required taking. The post holder will take on the direct line management of a group of schools.
We of course seek someone who can buy into the Trust model and the vision for the future, our three-year
strategic plan sets out the following:










Our schools holding a true ‘good’ or ‘outstanding’ status
Launching our new vision for education
Investing in our staff and pupils, showcasing our ‘through model’ of education
Ensuring our learners are safe from harm and protected through effective safeguarding support
Developing our Human Resources model; becoming the employer of choice
Improving our single business model, aligning with our academies
Starting our vision for IT through our forthcoming strategy
Investing in our estate
Ensuring our financial sustainability as we move into our fifth year of operation

The Executive Head Teacher Role Ctd…
We are looking for:















An exceptional practitioner who has an excellent
track record in developing teaching and learning;
A successful track record of developing middle and
senior leaders;
A teaching and learning philosophy rooted in
evidence and impact
Someone with an understanding of working in a
MAT
Substantial successful experience at Head Teacher
level with wider leadership experience in a MAT,
local authority or similar;
Experience of leading inspection or quality
assurance across schools beyond their own
Someone who has proven experience of whole
school leadership and the ability to communicate
a clear vision for school improvement;
Someone who can evaluate a school’s
performance and from their extensive knowledge
identify appropriate intervention strategies to
enhance school standards, including Teaching
School Alliances.
Someone who can use experience of inspection
and quality assurance to help develop schools –
we are looking for a person with a toolkit
developed through experience of inspection: we
are not looking for an inspector. We are mindful of
Ofsted, not driven by it.
A leader who can inspire others and support the
management of complex changes across schools;
A strong individual who can work as part of a
forward thinking strategic leadership team.
A collaborative leader who sees that the collective
is preferable to the individual

In return:








Be a key member of our leadership team;
Be supported through a comprehensive professional development programme;
Be provided with a unique career opportunity;
Be part of an ethical educational group with a long-term vision for the community
Have the flexibility and autonomy to drive change as a leader within our Trust
Have the opportunity to work with a supportive group of colleagues
Have access to our Trust Employee Benefits package – eg Employee Support Service, Annual Flu
Vaccination, CPD opportunities

Applications
Our Director of Schools, Dean Pomeroy, will be delighted to discuss this role
with you in further detail and is available via the following contact details:
Email:

dean@bepschools.org

Application Closing Date:
Provisional Interview Date:

Informal Visits
We would strongly
encourage candidates to
arrange an informal
meeting either socially
distanced or MS Teams
and/or a telephone
conversation with the
Director of Schools.
These can be arranged by
contacting Dean Pomeroy
on the above contact
details.

12pm, Friday 22nd January 2021
Week commencing 25th January 2021

Applications
To apply for this position please visit our careers website:
https://www.eteach.com/careers/bepschools/
Apply using the online application form and submit a personal statement
with a response to the following questions:
1. The pros and cons of school inspection
2. What you perceive to be the key factors necessary when
developing a school which has found itself in difficulties into a
sustainable and genuinely effective school

SAFEGUARDING
We are committed to safeguarding
and promoting the welfare of
children and young people. All staff
and volunteers are therefore
expected to behave in such a way
that supports this commitment.
Appointment to this post will be
subject to satisfactory
pre-employment checks.

EQUAL OPPORTUNITIES
We are determined to ensure that
no applicant or employee receives
less favourable treatment on the
grounds of gender, age, disability,
religion, belief, sexual orientation,
marital status, or race, or is
disadvantaged by conditions or
requirements which cannot be
shown to be justifiable.
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